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California is a western U.S. state that stretches from
the Mexican border along the Pacific for nearly 900
miles. Its terrain includes cliff-lined beaches,
redwood forest, the Sierra Nevada Mountains,
Central Valley farmland and the Mojave Desert. 

The city of Los Angeles is the seat of the Hollywood
entertainment industry. Hilly San Francisco is
known for the Golden Gate Bridge, Alcatraz Island
and cable cars. 

ABOUT

THE COMMUNITY



Union Pacific Values
 

Passion for Performance

Passion, determination and expertise drives Union Pacific's safety, customer experience and financial results.

High Ethical Standards

The Union Pacific's  reputation will always be a source of pride for their employees and a bond with their customers,
shareholders and communities.

Work as a Team

At Union Pacific, you will work together, embrace diversity and create opportunity for all. They promote an inclusive
environment where people from varied backgrounds can be their best, reflect the communities where they live and
work, and deliver a competitive advantage.

Safety

Safety is the No. 1 priority of The Union Pacific. As a company, they continuously look for innovative approaches to
enhance the safety of employees, their communities and the customers they serve. They invest in training, research
and development, and public education – all with the goal of increasing rail safety awareness and improving safety.

Diversity & Inclusion

Union Pacific makes sure their workforce reflects the diverse markets and communities that they serve. That's one
reason Union Pacific has several Employee Resource Groups across the company. They allow the diverse
experiences, capabilities and viewpoints of all employees at all levels to be a part of the company's success. They are
committed to a work environment free of offensive behavior regarding a person's race, color, national origin,
religion, gender, sexual orientation, age, gender identity, veteran status or disability. This includes offensive behavior
directed at employees, customers, visitors to company facilities and others who employees may contact during the
normal course of work.

THE CULTURE



Union Pacific is seeking results-oriented
individuals with Rail Transportation experience
at various management levels to lead our
organization into the future. 

Successful candidates will have the
opportunity to lead a team responsible for
executing transportation operations in a safe,
reliable, consistent and cost-effective manner. 

Every day, our team exemplifies the spirit of
Union Pacific: we serve one another and our
customers, grow our business, win at our goals
and – most importantly – do it together. 

Depending on initial application and
experience level, you will have the opportunity
to further apply for specific transportation
roles. Also check out up.jobs for current job
specific openings.

THE ROLE

Rail Transportation Manager

Role Summary



Lead the daily transportation plan working with
internal departments to coordinate train
movement and locomotive/car availability, to
ensure that all quality service objectives are met or
exceeded and within budget

Review key & leading measures daily, identify
issues that require remediation, develop an action
plan which includes resource planning

Coach, develop and engage teams of
transportation managers and/or agreement
employees

Respond to emergency situations and service
interruptions

Build and maintain cross-functional relationships
with internal and external customers, other
railroads, local state and federal regulatory
agencies, centralized functions and other service
units to ensure that transportation plans are met

Run the safety plan for an assigned territory

Perform other duties as assigned

ROLE RESPONSIBILITIES

Role Responsibilities

Rail Transportation Manager



A Bachelor's degree or commensurate experience in this
field
Advanced analytical skills
Advanced problem-solving skills
Valid driver's license
Proficient verbal and written communication skills
1 year of work experience in a rail transportation
management /professional level role at a Class 1 or
Shortline Railroad
Experience reading and understanding instructions
(examples may include: operating and safety rules,
bulletins, special instructions, and federal regulatory
documents)
Physical Requirements:
Able to frequently walk, climb, and maintain balance on
ladders, stairs, equipment in a safe manner
Able to safely walk and maintain balance on uneven
surfaces
Must be able to detect and interpret different visual color
signals and displays, and identify and determine the speed
of moving objects at near or far distances
Must have normal color vision

THE IDEAL CANDIDATE

Required Qualifications

Rail Transportation Manager



THE BENEFITS
Nonagreement Health and Wealth Benefits Overview

 
Medical Benefits

Employees have the option to select from two different High Deductible Health Plans (HDHPs) with low monthly premiums. These HDHPs are
designed to be paired with a Health Savings Account (HSA) that can be used for annual deductibles and any out-of-pocket covered medical
costs.  The third plan is a Preferred Provider Organization (PPO) option with lower deductibles, lower out-of-pocket maximums, and Rx coverage
without having to first meet a deductible.



THE BENEFITS

Vision Benefits Nonagreement Health and Wealth Benefits Overview
 

The Union Pacific Railroad provides vision coverage for you and your family. The plan includes eye exams, as well as
discounted frames and lenses.



THE BENEFITS

Dental Benefits Nonagreement Health and Wealth Benefits Overview
 

The Union Pacific Railroad provides dental coverage for you and your family. Preventive care is covered 100 percent,
with no deductible. The plan also covers restorative work, prosthetics, oral surgery, and child and adult orthodontia.



In the event of a health or family crisis, Union Pacific makes sure that you
and your family will be financially protected.

Union Pacific offers core life and accidental death and dismemberment
insurance (up to $50,000) at no cost to employees. Employees may
purchase additional coverage for themselves, and spouse or domestic
partner, and children.

Employee Assistance Program (EAP)
 

While people usually can manage personal problems on their own,
occasional help from a skilled professional can provide focus, direction and
support.

Union Pacific's Employee Assistance Program (EAP) is designed to provide
that help. The EAP provides counseling and referral services for employees
and their families who are experiencing personal or work-related problems.

THE BENEFITS

Life & Disability Insurance
 



Center-Based Child Care
Pet Care
Babysitters and Nannies
Elder Care
Housekeeping
Tutoring and Homework Help

Life & Family

The Union Pacific offers robust adoption and surrogacy reimbursement, child care programs, as well as generous giving programs.
Adoption/Surrogacy Assistance
The Adoption/Surrogacy Assistance Program reimburses eligible employees for certain expenses incurred in the adoption of a child or surrogate
parenting arrangement.

Child Care/Care Support Services

Union Pacific recognizes their employees may need help at home to support the varying work schedules required to run the railroad's 24/7
operations. This is why they offer a Company Child Development Center, as well as access to Bright Horizons Enhanced Family Supports. This
resource provides access to the largest self-select online database of caregivers. Featured services supporting better work-life balance include:

Dependent Care Programs
 

Union Pacific has a company-owned Child Development Center near its headquarters office location and has partnered with Bright Horizons to
bring subsidized childcare for employees. Bright Horizons Enhanced Family Supports™ offers discounts on top childcare, tutoring, elder care,

summer camp, and STEM learning providers for UP employees and their family. Subsidized back-up care is also available to employees who work
in specific 24/7 departments.

 
 

Lactation Support
 

Union Pacific provides lactation rooms at our corporate headquarters for all employees and makes a reasonable effort to provide a private,
sanitary place near the employee’s work area in our field locations. If the employee prefers, the employee may also express milk in their own

private office, or in another location agreed upon in consultation with the employee’s supervisor. Union Pacific exempt employees who are
travelling have the Milk Stork benefit to provide free shipment of breast milk.

 
 

Parental Leave
 

Birth mothers will receive six weeks of paid leave in addition to short-term disability six-week benefit for normal delivery or eight-week benefit for
cesarean section delivery. Employees not receiving Maternity leave may take Parental leave. Parental leave is a paid leave of up to four weeks to
actively bond with a child following (1) the birth of an employee’s own child or (2) the placement of a child with an employee in connection with

adoption or foster care.
 
 

Dependent Flex Spending Account (DCFSA)
 

The DCFSA allows you to pay for eligible dependent day care expenses on a "before" tax basis.
 

THE BENEFITS



Auto Insurance
Home/Renters Insurance
Pet Insurance
Identity Theft Protection
Financial Wellness Materials
Critical Illness – With critical Illness insurance you will receive a lump-sum payment when a covered critical illness is diagnosed.
Hospital Indemnity Insurance – Hospital Indemnity insurance provides a cash benefit in the event of an unexpected hospital stay for a covered injury and/or
illness.

Vacation

During your first year of employment, 15 days of vacation is allotted and prorated depending on the number of whole months remaining after your hire date.
Over time, you can earn up to 25 days of vacation, based on your position and years of service with us.
In addition to your paid vacation days, you may receive - depending on your position - 11 paid holidays each year.

Transportation Spending Account

Employees are eligible to participate in a Transportation Spending Account (TSA) to make parking and commuting more affordable. The account can be used
to pay for these costs directly to the parking provider on a pre-tax basis, through payroll deduction.

Tuition Reimbursement 

Our Educational Assistance Program is provided to encourage growth and development of employees through the University of Nebraska - Omaha. This
partnership allows you to take online or in person classes at UNO at little to no cost, which has over 200 programs of study. Plus, Union Pacific pays UNO
directly, eliminating your out of pocket costs.  Whether you're interested in obtaining a degree, or just one class for professional development, be sure to take
advantage of this amazing program!

Employee Discounts

Union Pacific has worked with a variety of vendors to negotiate discounts for our employees. You can use these discounts on purchases like automobiles,
computers, home appliances, wireless phone service, personal banking and mortgage services. 

Sick Leave

Union Pacific exempt employees are granted Paid Sick Leave. In general, employees are not limited on the numbers of days they may take Sick Leave.
Additionally, employees may take Sick Leave to care for an ill child or parent. Select departments may have additional specific requirements.

Work from Home

Union Pacific supports and considers working from home to be a viable alternative work arrangement and allows up to 50% of exempt employees’ work time to
be work from home. Some positions are not suitable for working from home because of the nature of the work (e.g., train dispatchers must work in the office
because of technology and security limitations).

Flexible Scheduling

Union Pacific offers flexible work options (reduced hours, job share, etc) for exempt employees, which includes the number of hours worked and flexibility
regarding when employees start and end their workday. Part-time work options require departmental approval are not feasible for all types of positions.

Voluntary Benefits

The Union Pacific Voluntary Benefits Marketplace provides access to voluntary benefits that leverage group purchasing power to provide discounted rates,
streamlines the employee shopping and enrollment experience, and offers convenient premium payment options. Offerings include:

THE BENEFITS



Retirement and Financial Planning

The Union Pacific not only invests in your career, they
invest in your future. They offer exceptional financial
security with our Railroad Retirement and a
comprehensive 401(k) plan.

What is Railroad Retirement?

Railroad Retirement is a program similar to, but
legislatively and administratively separate from, the Social
Security system. The two systems (Social Security and
Railroad Retirement) are closely coordinated with regard
to earnings credits, benefit payments and taxes. Check
out the infographic on the right to see the benefits of
Railroad Retirement when compared to Social Security.

Railroad Retirement Board

The Railroad Retirement Board administers retirement
and survivor and unemployment/sickness insurance
benefits for railroad workers and their families. This is a
government benefit that requires payroll tax deductions,
with contributions from both the company and
employees. For more information, visit the Railroad
Retirement Board Website
401(k) Comprehensive Plan

The 401(k) Comprehensive Plan is a flexible and
convenient way to save for your retirement. It offers a
variety of investment options, with up to 17 funds to
choose from.

Union (agreement) employees are eligible to participate
after one year of service.

Non-union (non-agreement) employees are eligible to
participate immediately upon joining the company and
receive a match of their 401(k) contributions dollar-for-
dollar, up to six percent of their salary, plus an additional
3% annual contribution based on their salary.

THE BENEFITS

http://www.rrb.gov/


 APPLY NOW

If you or someone you know is interested in applying
for the Rail Transportation Manager, email your
resume to Gomez Partners via email at:
David@DavidGomezPartners.com
or CDickson@DavidGomezPartners.com.

To request a disability accommodation in the
application process, please e-mail David Gomez at
David@DavidGomezPartners.com.

How To Apply 

Rail Transportation Manager

Talent Acquisition Partner

Scan To Apply

Or Visit:  www.davidgomezpartners.com/careers/


